A Resolution in Support of Campus Equity Week and in Opposition to the Overreliance on Part-Time and Non-Tenured Faculty in Higher Education

Whereas
over 40 percent of all faculty in U.S. higher education, and over 60 percent at the community college, are part-time and non-tenure track according to the U.S. Department of Education,1 and 

Whereas
part-time and non-tenure track faculty receive fewer benefits and opportunities for professional development, far less employment security and institutional support, and are compensated at a rate that is a fraction of that paid to their tenured colleagues, and

Whereas
the welfare and professionalism of all faculty depend upon recognizing the status and the abuse of colleagues, and

Whereas
the majority of part-time, temporary, and non-tenure track employment is involuntary, and
Whereas
the overreliance on part-time and non-tenured faculty undermines quality education, the underpinning of a free and democratic nation, and

Whereas
Campus Equity Week, October 28 through November 3, 2001, will entail a series of locally, regionally, nationally, and internationally organized events in communities throughout the United States and Canada to call attention to the academy's increasing personnel crisis, then be it

Resolved
that the Kitsap County Central Labor Council join with the American Federation of Teachers, the Washington Federation of Teachers, and other professional and labor organizations to endorse U.S.-Canada Campus Equity Week, and

Resolved
that Kitsap County Central Labor Council record its opposition to the overreliance on part-time and non-tenured faculty in higher education.

1. U.S. Department of Education (USDE)/National Center for Education Statistics (NCES), Fall Staff in Postsecondary Institutions, 1993 (Washington, D.C., 1996), pp 25-26.

